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ARTICLES OF AGREEMENT
This  Agreement i s  made and entered  in to  by 
and between STANDARD STATIONS, INC. ,  h e re in ­
a f t e r  r e f e r r e d  t o  as the Company and the 
WESTERN STATES SERVICE STATION EMPLOYEES ONION 
h e r e in a f t e r  r e f e r r e d  t o  as the Union.
ARTICLE I  -  RECOGNITION OF T HE ONION
A. The Company r e cog n i z e s  the Onion as the 
e x c lu s i v e  r e p r e s e n ta t i v e  o f  those employees o f 
the Company r e f e r r ed  t o  in t h i s  A r t i c l e  f o r  
the purpose o f  c o l l e c t i v e  bargaining wi th r e ­
spect  t o  r a t e s  o f  pay, wages, hours o f work 
and other  c ond i t i ons  o f  employment.
B. This Agreement s h a l l  apply to a l l  s e r ­
v i c e  s t a t i o n  employees ass igned in c l a s s i f i c a ­
t i o n s  l i s t e d  in Schedule A.
ARTICLE I I  - VOL 0NTARY_DEDUCTI0N_0F_UN ION DOES 
I NITIATION FEE "CHECK_0FF»
A. Employees 
au tho r i z e  the Co 
agreeab le  form t 
and the re gu la r  
t h e i r  wages. Th 
dues w i l l  be i r r  
date in d ica ted  o 
t i on  date o f  th i  
sooner . The aut 
e f f e c t  unless  an 
bargaining Agree 
Company and the 
t o  revoke i s  rec 
employee. In e i  
s h a l l  terminate ,  
to revoke w i l l  b
cover ed by this
mpan y in wri t ing
o deduct the i n i
monthl y dues o f
e au th o r i z a t ion
evocab le f  or one
n the fo rm o r an
s Ag re ement , vhi
horiza t i on s hal l
d un t i 1 ther e is
ment i n e f f e c t  b
Onion or w he n wr
e i  ved by the C om
ther e ve nt t he a
A co p y o f such
e sent t o th e On
Agreement may 
on a mutually 
t i a t i o n  fe e  
the Onion from 
to wi thhold 
year  from the 
t i l  termina- 
chever occurs 
cont inue in 
no c o l l e c t i v e  
etween the 
i t t e n  no t i ce  
pany from the 
u tho r i za t ion  
wr i t t en  n o t i c e  
ion.
R. Monthly remit tances w i l l  
the Company's r e s p e c t i v e  p a y r o l l  
r e c t l y  t o  the Secre ta ry -T reasure  
c u t i v e  Board o f  the Union not la
be made by
o f f i c e s d i -
r  o f t  he Exe-
te r than the
1
27th day o f  the month f o l l o w in g  the month f o r  
which the deduct ions are  made.
ARTICLE IT  -  yOLONT ARY DEDOCTION_OF_ONION Do rs
-  I N I T I A T I O N FEE " C HECK OFF"  ~~
(C o n t 'd )
ARTICLE I I I  -  COMPENSATION HATES ANDCIASST-
f i c a t i o n s
A. Wage ra t e s  with c l a s s i f i c a t i o n s  a p p l i ­
c a b l e  th e r e t o  a re  covered in schedule A.
B. A Night  Rate D i f f e r e n t i a l  at the ra te  
o f  15« per hour f o r  work between 8:00 P. fj. 
and midnight and 30« per hour f o r  work be­
tween midnight and 6:00 A.M. w i l l  be paid in 
a d d i t i o n  to the hourly r a t e  set  f o r th  in 
Schedule A.
C. The Lead Salesman ra t e  o f  pay w i l l  be 
paid f o r  r e l i e f  o f  the Lead Salesman f o r  f i v e  
(5) cont inuous working days or more r e t r o a c ­
t i v e  to the f i r s t  day.
*
D. When a s t a t i o n  i s  undergoing recon­
s t ru c t i o n  which hinders normal o p e ra t i o n ,  the 
Lead Salesman w i l l  remain on the s t a t i o n  at 
the  Lead Salesman c l a s s i f i c a t i o n  o r  be as­
s igned as Lead Salesman to  another s t a t i o n  
during the pe r iod  of r e cons t ruc t i on .  S im i la r  
p ro t e c t i on  w i l l  be granted under abnoraaJL-con- 
d i t i o n s ,  such as road work, highway change, 
earthguake and f l o o d ,  and w i l l  cont inue u n t i l  
the  abnormal cond i t i on  ends or u n t i l  an open­
ing occurs o f  l i k e  c l a s s i f i c a t i o n  but not be­
yond one year .
ARTICLE IV -  WORKING HOURS AND OVERTIME
A- Work Week and Work Schedule
1. Work Week . The 
(12:01 A.M.) to
work week i s  Honday 
Sunday (m idn ight ) .
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ARTICLE IV -  WORKING HOORS AND OVERTTM £
(C o n t 'd )
Weekly Work Schedule.
{a) The weekly Work Schedule f o r  re­
gular  employees w i l l  c o n s i s t  of f i v e  (5) 
work days t o t a l i n g  f o r t y  (40) hours at  
the s t r a i g h t - t im e  r a t e  and two (2) days 
o f f ,  or  four  (4) work days t o t a l i n g  
f o r t y  (40) hours at  the s t r a i g h t - t im e  
ra t e  and three  (3) days o f f .
(b) Upon request  a r e g u l a r  employee 
may be granted a reduced schedule o f 
l e s s  than f o r t y  (40) hours but at l e a s t  
t h i r t y  (30) hours in  the e s tab l i shed  
work week to  a l low  him to pursue a 
c o l l e g e  course approved by the Company 
and s t i l l  maintain h is  r e gu la r  status 
f o r  b e n e f i t  plan purposes. For such an 
employee the p r o v i s i on s  o f  c,  D, and E 
below may be waived a t  h is  request .
3. Heal Pe r iod ,  
p r a c t i c a b l e  i  
be scheduled 
o f  a minimum 
and a maximum 
s i v e  of worki
B. Overt 
ees i s  that  
uled hours o 
excess o f  fo  
Overtime f o r  
Laborers  i s  
f o r t y  (40) h 
t ime worked 
time and one
ime. Ov 
time wor 
f  work f  
r tv  (4 0)
par t - t i
that  tim 
ours in 
w i l l  he 
- h a l f  (1
C. Time Between, 
f o r  r e gu la r  employee 
e i g h t  (8) consecut i v
tween s h i f t s .
The work day w i l l ,  where 
n the Company's opin ion,  
to p rov ide  a meal per iod 
o f on e -h a l f  (1/2) hour 
o f  one (1) hour, exc lu-  
ng t ime.
ert ime f o r  r e gu la r  emplo 
ked in excess o f  the  sch 
or any one ( 1) day or in 
hours in  a work week, 
me employees and Tempora 
e worked in excess o f  
the work week. Such ove 
paid f o r  a t  the ra te  o f  
-1/2) the hourly r a t e .
S h i f t s .  Scheduled hours 
s w i l l  prov ide a t  l e a s t  
e hours e lapsed time be-
A
A
•‘r f f p
ry
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D. Regular Work Schedules. At c e r t a i n  1
s t a t i o n s  c e r t a in  s h i f t s  w i l l  s t a r t  and end a t
the sane t ime each work day. Such s h i f t s  
w i l l  be ro ta ted  among Senior Salesmen, S a l e s ­
men and Salesmen-Trainees,  so that  st . ra iqht  
day, even ing ,  and e a r l y  morning s h i f t s  a re  
e q u i t ab l y  d i s t r i b u t e d  and each shi ft , ass i gn ­
ment w i l l  not be continued beyond four  (U) 
consecut iv e  weeks, except  where requested in 
w r i t i n g  by the employee. Where s p e c i f i c a l l y  
requested,  i n d i v i d u a l  w r i t t en  requests  w i l l  
be made a v a i l a b l e  to the Union.
E. I r r e g u l a r  Work Schedules . The f o l l o w ­
ing p r o v i s i on s  w i l l  apply when work s h i f t s  do 
not s t a r t  and end at the same time each work 
day:
1. A re gu la r  employee w i l l  not be requ ired 
t o  work more than three  (3) consecu t i v e  
days on s h i f t s  which end l a t e r  than 
8:00 P.H. This l i m i t a t i o n  does not 
apply to  the e a r l y  morning s h i f t  at 
a l l - n i g h t  s t a t i o n s .
2. A r e gu la r  employee w i l l  not be requi red 
to work a s h i f t  ending l a t e r  than 8:00 
P. B. p r i o r  to h is  days o f f .
These prov i s i ons  w i l l  not apply  where 
s h i f t  changes are  requ i red  because o f  
the f a i l u r e  o r  i n a b i l i t y  o f  an assigned 
employee to work his  f u l l  s h i f t  or any 
part  o f  i t  or because o f  an employee 
re s i gn ing  wi thout reasonable  n o t i c e  or  
on s i n g l e  coverage s t a t i o n s .
F. The Company w i l l  determine the number 
o f  r e gu la r  and i r r e g u l a r  schedules at  each 
s t a t i o n .
ARTICLE IV -  WORKING HOURS AND OVERTIH E
(C o n t 'd )
<*
G. An e a r l y  morning s h i f t  i s  de f ined  as 
one which s t a r t s  at  or a f t e r  10:00 P.M. and 
ends not  l a t e r  than 9:00 A.M. and may be 
app l i ed  under "D. Regular Work Schedules"  or 
"E. I r r e g u l a r  Work Schedules . "
H. Work Schedules w i l l  be posted on Fr iday 
to cove r  the f o l l o w i n g  work week. However, i t  
i s  re cogn iz ed  tha t  such schedules may be 
changed by the Company, subject  to con t rac t  
p r o v i s i on s ,  i f  requ ir ed  to meet unforeseen
c i  rcumstances.
ARTICLE IV -  WORK I NG HOURS AND OVERTIME
(C o n t ' d)
ARTICLE V -  HOLIDAY PAY
A. A l l  employees w i l l  be paid double t ime 
(2T) the hourly rate  f o r  hours worked on the 
f o l l o w in g  nine (9) ho l idays :  New Ye a r ’ s Day, 
Washington's Bir thday ,  Memorial Day, Indepen­
dence Day, Labor Day, Veterans Day, Thanks­
g i v in g ,  Fr iday f o l l o w in g  Thanksgiv ing except  
when Christmas f a l l s  on Tuesday, in which 
case the hol iday w i l l  be the Monday before  
Christmas, and Christmas. Night  Rate D i f f e r ­
e n t i a l  w i l l  be paid at s t r a i g h t  time f o r  such 
hours worked.
(£>/<V B. Regular employees w i l l  be paid at
y  s t r a i g h t  t ime i f  Thanksgiving and/or C h r i s t ­
mas f a l l  in t h e i r  working schedule and they 
are  not requ ir ed  to  work.
C. The ca lendar  day on which the ho l i day  
f a l l s  w i l l  be the  recogni zed  hol iday under 
the p rov i s i on s  o f  th i s  a r t i c l e .
ARTICLE VI -  CIVIC DOTIES
Employees requ ir ed  to serve  as ju ro r s  or 
to attend court  or c o r o n e r ’ s inquest  as wi t ­
nesses s h a l l  r e c e i v e  t h e i r  s t r a i g h t - t im e  pay 
over  the f e e s  r e c e i v e d  f o r  the t ime absent 
except  deduct ions w i l l  be made f o r  any f e e s
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ARTICLE VI -  C I VIC DOTIES (Con t ' d)
r e c e i v e d  as expe r t  wi tness in  excess  o f  
r e gu la r  wi tness f ee .  Employees r e g i s t e r e d  
and e n t i t l e d  to  vote a t  Na t i ona l ,  S ta t e ,  
County, or Municipal  e l e c t i o n s  w i l l ,  i f  t h e i r  
schedules make i t  necessary, be a l l owed s u f f i ­
c i e n t  t ime o f f  wi th s t r a i g h t - t im e  pay to ex­
e r c i s e  t h i s  important p r i v i l e g e .  An employee 
s e r v ing  on a pub l i c  e l e c t i o n  board may absent 
h imse l f  from work to  perform such s e r v i c e ,  and 
no deduction w i l l  be made from h i s  r e gu la r  pay 
because o f  such absence. I t  i s  understood 
that  employees re gu i red  to ser ve  as ju ro rs  or 
act  as witnesses w i l l  repor t  f o r  work immedi­
a t e l y  a f t e r  completing these s e r v i c e s  and com­
p l e t e  the hours remaining wi thin the scheduled 
work day. The work day in such in s tances  w i l l  
be assumed as ending e i g h t  (8) hours a f t e r  the 
t ime o f  r e p o r t i n g  f o r  such s e r v i c e  as a ju ro r  
or  wi tness .
ARTICLE T I I  -  LAONDRT
A. The company w i l l  supply and assume the 
uniform launder ing s e r v i c e  expense o f  f i v e  (5) 
uniforms and two (2) caps per re gu la r  employee 
per week, and one (1) uniform per e i g h t  (8) 
hours o f  work, but not more than one (1) uni­
form per  s h i f t  (day) , nor more than f i v e  (5) 
uniforms and two (2) caps per week f o r  part -  
t ime employees. Where s a t i s f a c t o r y  laundering 
s e r v i c e  i s  unobtainable  in the Company's opin­
ion,  a laundry a l lowance o f  $21 per month f o r  
r e gu la r  employees and 97£ per 8-hour day f o r  
pa r t - t im e  employees w i l l  apply  in  l i e u  o f  the 
launder ing s e r v i c e  expense.
B. The Company w i l l  assume the dry c l e a n ­
ing expense o f  one (1) employee purchased 
author ized Lee Dacron Jacket each month.
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ARTICLE V I I I - USE OF PERSONAL CABS ON COM­
PANY BO ST NE SS
A. The use o f  employees'  ca rs  i s  e n t i r e l y  
on a vo luntary  bas i s .
B. Personal  car mileage w i l l  be paid at 
the r a t e  o f  10s? per mi le ,  except  that  in any 
case a minimum o f  25 <t per round t r i p  w i l l  
apply f o r  author ized uses as s p e c i f i e d  as 
f o l l o w s :
1. Banking S ta t i on  funds.
2. P ick ing  up necessary merchandise from 
other s t a t i on s .
3. P ic k ing  up necessary replacement 
pa r t s .
« .  C o l l e c t i n g  f o r  returned checks,
emergency d e l i v e r i e s  and unautho­
r i z ed  S -28 's .
5. Obtaining p r i c e  in fo rmat ion  when 
requ ir ed .
6. When necessary to l e a v e  l i m i t s  o f  
home c i t y  or town to attend meetings 
c a l l e d  by the Management.
7. When necessary to l e a v e  l i m i t s  o f  
home c i t y  or town f o r  r e l i e f  duty.
8. Emergency road-s ide t i r e  and ba t t e ry  
s e r v i c e .
9. P ic k ing  up and d e l i v e r y  o f  customers ’ 
cars for lu b r i c a t i o n  s e r v i c e .
10. For other  Company business as autho­
r iz ed  by the Company.
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ARTICLE IX -  VACATIONS
Regular s e r v i c e  s t a t i o n  employees w i l l  r e ­
c e i v e  annual vacat ions with f u l l  pay dependent 
upon the p r i o r  complet ion o f  one year  o f  con­
t inuous s e r v i c e  and those other  c ond i t i ons  
de f in ed  h e r e a f t e r .
A .
1.
2.
B.
1.
E l i g i b i l i t y
A r e gu la r  employee (pa r t - t ime  and 
temporary labor exc luded)  a f t e r  
one year o f continuous s e r v i c e ,  
sh a l l  r e c e i v e  a vaca t ion  in each 
calendar year .
I f  the f i r s t  anniversary date occurs 
between December 15 and the year  end, 
an employee sh a l l  r e c e i v e  h i s  f i r s t  
r e gu la r  vaca t ion  in the l a s t  h a l f  o f  
December.
Length o f  Vaca t ion
In each ca lendar  year 
in which an employee 
comple tes_______________
1 year ,  o r  more, but 
le s s  than 5 years  o f  
cont inuous s e r v i c e .
5 years ,  or more, but. 
l e s s  than 10 years o f  
cont inuous s e r v i c e .
10 years ,  or more, but 
l e s s  than 20 years  o f 
cont inuous s e r v i c e .
20 years ,  or more, of 
cont inuous s e r v i c e .
Length o f  
Va ca t i on
2 Weeks
3 Weeks 
U Weeks 
5 Weeks
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ARTICLE IX -  VACATIONS (C on t ' d )
2. I f  during an employee’ s vaca t ion  per iod 
one o f  the nine (9) r ecogn ized  ho l idays ,  
as in d i ca t ed  in A r t i c l e  V, Sect ion  A, 
occurs,  he w i l l  r e c e i v e  an ex t r a  day 
o f  paid vaca t ion  immediately be f o r e  or  
a f t e r  h is  re gu la r  vaca t ion ,  o r ,  in  l i e u  
t h e r e o f ,  an ex t ra  d a y ' s  pay a t  the 
s t r a i g h t - t im e  r a t e .  Whether an employee 
r e c e i v e s  an ex tra  day o f  paid vacat ion 
or an ex t r a  d av 's  pay at the s t r a i g h t -  
t ime ra te  in  l i e u  the reo f  w i l l  be d e t e r ­
mined by opera t ing needs.
C. Time o f  Vacation
1. Vacat ions are  noncumulat ive,  except as 
provided in Sect ion C-3 below and are 
to be taken w ithin  the ca lendar  year .
An employee may not waive a vaca t ion  
and draw double pay.
2. An employee w i l l  be g i ven  the oppor­
tu n i t y  to express his p r e f e r ence  as 
to a vacat ion per iod .  So f a r  as i s  
p r a c t i c a b l e ,  the Company w i l l  take the 
employee’ s request  in to  account in 
schedul ing h is  vacat ion ,  but ope ra t ing 
needs are c o n t r o l l i n g  as to when a 
vaca t ion may be taken. The employee 
w i l l  be advised o f  h is  vacat ion date 
as f a r  in advance as p r ac t i c ab l e .
?. To p rov id e  " l ong  vaca t i ons "  in  years 
in which the employee completes  25,
30 35 e t c .  years  o f  cont inuous ser ­
v i c e ,  one week of vaca t ion  may be 
def er red  from the p r i o r  year  and taken 
Xn—fKe^calendar year  in which an em­
ployee  completes  25, 30, 35, e t c .  years 
o f  cont inuous s e r v i c e .
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ARTICLE IX -  VACATIONS ( Con t ’ d)
H. I f  an employee wants to  d e f e r  a week 
o f  v aca t i on ,  he must n o t i f y  the Com­
pany in w r i t in g  by January 1 of the 
ca lendar  year from which he wishes to  
de f e r  such week o f  vaca t ion .
D. Pay f or Vaca t i o n
Vacation pay i s  a t  the s t r a i g h t - t im e  
r a t e ,  p lus Night  Rate D i f f e r e n t i a l  i f  
a p p l i c a b l e ,  f o r  the r e g u la r  work sched­
ule computed in accordance wi th es tab ­
l i sh ed  p o l i c y  based on the r e gu la r  pay 
which the employee would have r e c e i v e d  
had he been working. (Laundry a l l ow ­
ance, where a p p l i c a b l e ,  e x c lu ded . )  Re­
gular  vaca t ion  pay w i l l  be reduced by 
o ne - tw e l f th  f o r  each cont inuous pe r iod  
o f  30 ca lendar  days an employee was 
absent from work s in ce  h is  vaca t ion  in 
the p r i o r  ca lendar  year o ther  than 
whi le r e c e i v in g  b e n e f i t s  under the Com­
pany 's  Sickness B e n e f i t s  Plan o r  s ince 
h is  s e r v i c e  da te  in the case o f  the 
f i r s t  vaca t ion .  Any absence f o r  an i n ­
d u s t r i a l  in jury  or  i n d u s t r i a l  s i cknes s 
to the date l e g a l  compensation ceases,  
up to a cont inuous per iod  o f  one year 
from date o f  in jury  or  s i ckness ,  w i l l  
be considered as time worked in compu­
t in g  vacat ion pay. I f  vaca t ion  pay i s  
reduced by one or more f u l l  days* pay, 
the employee may be pe rm i t t ed ,  by mu­
tual  agreement, t o  work such f u l l  days 
during h i s  vacat ion per iod .
E. Vacation Pay While Absent Due t o  I l l n e s s  
or In ju ry
An employee e l i g i b l e  f o r  a vaca t ion  but 
absent from work because o f  i l l n e s s  or  
in ju r y ,  may take h is  vaca t ion  a t  the 
e x p i r a t i o n  o f  S ickness b e n e f i t s  or
SRTXCLE_IX_r_VAC» T 10NS ( Co n t ' d)
I n d u s t r i a l  In ju ry  b e n e f i t s  under the 
Company's p lans, but in any event  s h a l l  
take such vaca t ion  not l a t e r  than the 
l a s t  weeks o f  the ca lendar  year .
F. Vacat ion A l l o wance at  Terminat ion  or
Suspension of Serv i c e  or Mil i t a ry l e a v e
1.
2.
V
3.
Each regu 
years o f 
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i f  h is  co 
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case, pay 
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Each regu 
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a c t i v e  se 
pended by 
s e r v i c e  o 
t r a n s f e r  
Company d 
s e r v i c e  f  
suspensio 
w i l l  be f  
l a y o f f  (o 
of work.
The basis  
tw e l f t h  o 
completed 
was e l i g i  
dance wit 
sary sarv 
year less  
a l lowance 
lendar  ye 
the ca len 
completes
l a r  employee wi th one or more 
continuous s e r v i c e  w i l l  be 
ieu o f  vaca t ion  not re ce iv ed  
ntinuous s e r v i c e  with the Com- 
erminated by r e s i g n a t i o n ,  d i s ­
everance,  re t i r ement  under the 
lan or death. ( In  t h i s  l a t t e r  
able t o  the person e n t i t l e d  to  
ny unpaid sa l a r y . )
la r  employee wi th one or more 
continuous s e r v i c e  w i l l  be paid 
f  vacat ion not r e c e i v ed  i f  h i s  
r v i c e  with the Company i s  sus- 
r e l e a se  d i r e c t l y  to  M i l i t a r y  
r by l e a v e  o f  absence or by 
to other  s e r v i c e  where t h i s  
oes not r e cogn i z e  cont inuous 
cr  vacat ion  purposes when such 
n, in the Company's opinion,  
or 6 months or more, o r  by 
ther than temporary) f o r  lack
fo r  such pay w i l l  be one- 
f  a r e gu la r  vacat ion f o r  each 
month f o r  which the employee 
b le  f o r  vacat ion pay in  accor-  
h Sect ion D s ince h is  ann iver -  
i ce  date in  the p r i o r  ca lendar  
any vaca t ion  or vaca t ion  
a lready r e c e i v e d  in the ca- 
ar o f  l e a v in g  s e r v i c e .  In 
dar year in which the employee 
5 years  o f  cont inuous s e r v i c e .
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t h i s  computation w i l l  be based on a 
2-week vacat ion  f o r  the p r i o r  ca lendar  
year  and a 3 -week vaca t ion  f o r  the ca ­
lendar  year  in  which the employee com­
p l e t e s  5 years  of cont inuous s e r v i c e .
In the ca lendar  year  in which the  em­
ployee completes  10 years  o f  c o n t in ­
uous s e r v i c e ,  t h i s  computation w i l l  be 
based on a 3 -week vaca t ion  f o r  the p r i o r  
ca lendar year and a 4-week vaca t ion  f o r  
the ca lendar  year in  which the employee 
completes 10 years of cont inuous ser ­
v i c e .  In the ca lendar  year in  which 
the employee completes  20 years  o f  
cont inuous s e r v i c e ,  t h i s  computation 
w i l l  be based on a 4-week vaca t ion  f o r  
the p r i o r  ca lendar  year and a 5-week 
vacat ion f o r  the year in which the 
employee completes 20 years  o f  c o n t in ­
uous s e r v i c e .
4. I f  an employee has p r e v ious ly  had his 
a c t i v e  s e r v i c e  suspended f o r  any o f  the 
reasons under Sec t ion  P-2 and re turns 
to  the Company with continuous s e r v i c e  
and t h e r e a f t e r  has h is  s e r v i c e  termi­
nated or suspended, vaca t ion  a l lowance 
in l i e u  o f  vacat ion not  r e c e i v e d  w i l l  
be determined by the months o f  completed 
s e r v i c e  f o r  which he was e l i g i b l e  f o r  
vaca t ion pay s ince the date o f  h is  r e ­
turn to a c t i v e  s e r v i c e ,  l e s s  a l l  vaca­
t i on  or vaca t ion  a l lowance r e c e i v ed  f o r  
s e r v i c e  during that per iod .
5. In the  even t  o f  terminat ion o r  suspen­
sion o f  s e r v i c e  under Sect ion  F,  de f e rr ed  
weeks o f  vacation not taken s h a l l  be 
paid f o r  at the r a t e  o f  pay the employ­
ee was r e c e i v i n g  in the l a s t  p a y r o l l  
pe r iod o f  the year  from which each such 
week was de f e rr ed  under Sec t ion  C-3.
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G. Vacat ion Upon Re t urn A f t e r  Suspension 
o f  S e rv i c e  or From mil i t a ry S e rv ice
1. An employee whose a c t i v e  s e r v i c e  i s  
suspended under Sec t ion  F, and who, 
upon re instatement  then has one or 
more years  o f cont inuous s e r v i c e  w i l l  
r e c e i v e  o ne -h a l f  o f  a re gu la r  vacat ion  
without deduction under Sect ion  D f o r  
absence p r i o r  t o  h is  return i f  he r e ­
turns on or b e f o r e  June 30 and he has 
not a l r eady  had a vaca t ion  in that  year .  
He w i l l  r e c e i v e  no vaca t ion  i f  he re­
turns on or a f t e r  Ju ly  1. In each 
calendar year t h e r e a f t e r  he w i l l  re­
c e i v e  a vaca t ion  in accordance with 
re gu la r  p o l i c y .
2. An employee who had l e s s  than one year 
o f  cont inuous s e r v i c e  when h i s  a c t i v e  
s e r v i c e  was suspended because o f  en try  
in to  m i l i t a r y  s e r v i c e  and who, upon 
re insta tement ,  then has one or  more 
years o f  cont inuous s e r v i c e  w i l l  r e ­
c e i v e  vaca t ion  as f o l l o w s :
(a) I f  he returns on or before  June 30 - 
one week's vaca t ion  plus 1/12 o f
a r e gu la r  vaca t ion  f o r  each f u l l  
month o f  a c t i v e  cont inuous Com­
pany s e r v i c e  p r i o r  t o  r e l e a s e  f o r  
M i l i t a r y  s e r v i c e .
(b) i f  he returns on or a f t e r  July 1 - 
1/12 o f  a re gu la r  vacat ion f o r  each 
f u l l  month o f  a c t i v e  cont inuous 
Company s e r v i c e  p r i o r  to  r e l e a s e  
f o r  M i l i t a r y  s e r v i c e .
3. An employee re tu rn ing  from M i l i t a r y  
s e r v i c e  who i s  granted a l eave  o f  ab­
sence f o r  educat iona l  purposes and works 
f o r  the Company during h is  school  vaca-
- 1 3 -
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t ion per 
a regula  
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r e c e i v e  
bas is  o f 
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iod w i l l  not be 
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pay in l i e u  o f  
one - tw e l f th  o f  
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e l i g i f c l e f o r
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va ca t i  on on the
a re gu l ar vaca-
month o f se r -
va ca t i o n
H. General
The f o r e go in g  i  
usual s i tu a t i o n  
may occur occas 
c l e a r l y  covered 
above. Any sue 
in a manner egu 
employee and to
s des i gned to apply to
s. An exc e p t i on al  case
iona 11 y wh ich i s n ot
or  co ntem plat ed by the
h ca se wi l 1 be t reated
i t  able bot h to t he
the Compa nv.
ARTICLE X -  CONTINOOHS_SERVICE
A. Continuous s e r v i c e  f o r  the purposes o f  
t h i s  Agreement, i s  the t o t a l  o f  a l l  consecu­
t i v e  a c t i v e  prot ec ted  s e r v i c e  as recogni zed  
under the Company's r e gu la t i ons .  I t  com­
mences on the s e r v i c e  date ,  or from the ad­
jus ted  s e r v i c e  date ,  i f  anv, and ends on the 
date o f  terminat ion  o f  s e r v i c e .  I t  inc ludes 
employment as a Cadet provided such employment 
i s  consecut i ve .  Serv i c e  as Par t - t ime  Salesman 
or Temporary Laborer does not c o n s t i t u t e  con­
t inuous s e r v i c e .
Regular employees who are  l a i d  o f f  
or reduced to  a part - t ime basis  because o f  
lack o f  work and reemployed or r e c l a s s i f i e d ,  
as the case may be, s h a l l  be cons idered as 
having cont inuous s e r v i c e  ( inc luding  the per iod
o f  l a y o f f  or r e c l a s s i f i c a t i o n  on pa r t - t ime  
basis)  i f :
1. The employees had l e s s  than one year 
o f  s e r v i c e  and reemployment or  re ­
c l a s s i f i c a t i o n  i s  w i thin  13 consecu­
t i v e  weeks, or  i f  -
2. The employees had one year  or more but 
le s s  than f i v e  years o f s e r v i c e  and 
reemployment or r e c l a s s i f i c a t i o n  i s  
wi thin 26 consecu t i ve  weeks, or i f  -
3. The employees had f i v e  years  or more o f  
s e r v i c e  and reemployment or r e c l a s s i f i ­
ca t ion  i s  w i thin  one year .
B. When lack o f  work wi thin a D iv i s ion  
Manager's area n e c e s s i t a t e s  l a y o f f s ,  o r  reduc­
t i o n  to  pa r t - t im e  o f employees with one or
ARTICLE X -  CONT I N UOUS SERVICE ( Cont >d)
uous s e r v i c e  or employees witmn tne a rea .  as 
much advance not ice  of l a y o f f  as p r a c t i c a b l e  
w i l l  be g iven.
C. An employee whose s e r v i c e  i s  terminated 
w i l l  be g i ven the  reason f o r  such a c t i on .
ARTICLE XI - GRIEVANCE PROCEDURE
A. Employees are encouraged to present 
promptly to  t h e i r  S ta t ion  Manager any complaint  
or request  which they may have concerning any 
aspect o f  t h e i r  working cond i t i on s .  I t  i s  
r e cogn iz ed ,  however, by the Company and the 
Union that  not a l l  such complaints  or requests  
c o n s t i tu t e  a gr ievance  e n t i t l e d  to be handled 
under the g r ie vance  procedure.
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B. P rocess ing o f  g r i e vances  or compla in ts  1
s h a l l  not i n t e r f e r e  with the c o n t in u i t y ,  s a f e t y
and e f f i c i e n c y  o f  ope ra t ions .  Both p a r t i e s  
w i l l  make ev e ry  p r a c t i c a l  e f f o r t  to ad jud ica te  
each g r i e vance  a t  the lowest p o s s i b l e  l e v e l .
C. The term " g r i e va nc e "  as used in th i s  
Agreement s h a l l  mean a complaint  by an employ­
ee or  a group o f  employees aga ins t  the Company 
a l l e g i n g  f a i l u r e  to  comply with the prov i s i ons  
o f  t h i s  Agreement. Such g r i evance  must be cov­
ered by a s p e c i f i c  p rov is ion  o f  th i s  Agreement. 
Complaints with r e f e r ence  to matters not s p e c i ­
f i c a l l y  r e l a t e d  to  the enforcement or  i n t e r ­
p r e ta t i on  o f  t h i s  Agreement s h a l l  not  be sub­
j e c t  to the g r ievance  procedure. Gr ievances 
s h a l l  be processed as f o l l o w s :
Step 1. The employee s h a l l  submit, i n d i v i d ­
u a l l y  or through the Union, the g r i e van ce  
in  w r i t i n g  to  his s ta t i on  Manager, o r ,  in 
h is  absence, the Be ta i l/Market ing Represen­
t a t i v e ,  w i th in  t h i r t y  (30) days o f  the date 
o f  the occurrence o f  the event  upon which 
the g r ievance  i s  based. The g r i evance  s h a l l  
s t a t e  the s p e c i f i c  nature o f  the occurrence 
g i v i n g  r i s e  t o  the g r ievance ,  sec t i on  or 
s e c t i o n s  o f  t h i s  Agreement c la imed to have 
been v i o l a t e d ,  and the r e l i e f  sought.  The 
S ta t ion  Manager s h a l l  r e p l y  in  w r i t i n g  
w i thin  ten (10) days from the r e c e i p t  o f  
the g r i e van ce .
Step 2. I f  the employee i s  not  s a t i s f i e d  
with the answer, he may, e i t h e r  i n d i v i d ­
u a l l y  or through the Union, appeal the 
matter to the R e t a i l  Manager or h is  d e s i g ­
nated r e p r e s e n ta t i v e .  Such appeal  s h a l l  1
be made in w r i t in g  wi thin f i v e  (S) days 
from the date o f  such answer and sh a l l  
in c lude  a request  f o r  a meet ing wi th the 
R e t a i l  Manager or h is  des ignated repre -  
s e n ta t i v e  to discuss the gr i evance .  Such
ARTICLE XI -  GRI EVANCE PROCEDURE ( C o n t •d )
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ARTICLE XX -  GRIEVANCE PROCEDURE (Cont »d)
meeting s h a l l  be held w i th in  ten (10) days 
a f t e r  the request  has been r e c e i v e d .  The 
R e t a i l  Manager or h is  des ignated r e p r e ­
s e n ta t i v e  s h a l l  render  h is  dec is ion  in 
w r i t in g  w i th in  f i v e  (5) days a f t e r  th i s  
meet ing.
Step 3. I f  t 
with the answ 
u a l l y  or thro 
matter to the 
nated represe 
be made in wr 
from the date 
e lude a reque 
D iv i s i on  Mana 
s e n ta t i v e  to 
meeting s h a l l  
a f t e r  the req 
D iv i s i o n  Mana 
s e n ta t i v e  sha 
w r i t in g  w i th i  
meeting.
he employee i s  not  s a t i s f i e d  
e r ,  he may, e i t h e r  i n d i v i d -  
ugh the Onion, appeal  the 
D iv i s i on  Manager or h is  des ig -  
n ta t i v e .  Such appea l  should 
i t i n g  wi thin f i v e  (5) days 
o f  such answer and sh a l l  i n -  
s t  f o r  a meeting wi th the 
ger or h is  des ignated  repre-  
discuss the g r ievance .  Such 
be held wi thin ten (10) days 
uest has been r e c e i v e d .  The 
ger or h is  des ignated repre -  
11 render  h i s  dec is ion  in 
n f i v e  (5) days a f t e r  th i s Av
D. I f  the g r i e vance  i s  not s e t t l e d  as a 
r e s u l t  o f  the above, the Execut ive  Board o f  
the Union may reques t  the matter be submitted 
to a r b i t r a t i o n  as provided f o r  in A r t i c l e  X I I .
E. In c a l c u l a t i n g  time under t h i s  A r t i ­
c l e ,  Saturdays, Sundays, and ho l idays  recog­
ni zed  under th i s  Agreement s h a l l  not be 
counted. Time l i m i t s  s p e c i f i e d  herein s h a l l  
apply unless extended by mutual agreement
in w r i t in g  between the p a r t i e s  t o  take care  
o f  unusual cases such as i l l n e s s  or other  
j u s t i f i e d  absences. I f  the time l i m i t s  s p e c i ­
f i e d  herein or as extended by mutual agreement 
are  not met by the i n i t i a t i n g  part y ,  the 
matter in d ispute  s h a l l  be cons idered to have 
been abandoned.
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A. A g r i e vance  which i s  not s e t t l e d  as 
the r e su l t  o f  the  st eps s e t  f o r t h  in A r t i c l e  
XI and which meets a l l  o f  the f o l l o w in g  
q u a l i f i c a t i o n s  may be a rb i t r a t e d  as here in ­
a f t e r  provided:
1. The g r ie vance  was submitted in w r i t ­
ing and s igned by the agg r ieved 
employee or employees, wi thin the time 
l i m i t s  s p e c i f i e d  in A r t i c l e  XI.
2. The g r ie vance  was processed in  accor­
dance with each s tep  o f  the procedure 
provided in A r t i c l e  XI .
3. The issue involved in the g r i e v a n c e  i s  
l i m i t e d  t o  the a p p l i c a t i o n  or i n t e r p r e ­
t a t i o n  o f  a s p e c i f i c  p r ov i s i on  or pro­
v i s i o n s  in  th i s  Agreement.
i>. The g r ie vance  occurred during a per iod  
when th is  Agreement was in e f f e c t .
5. The Onion submits to  the Manager, Em­
ployee  R e la t i o ns ,  Western Opera t ions,  
in w r i t i n g ,  a reguest  to  a r b i t r a t e  such 
gr ievance  w i thin  f i f t e e n  (15) ca lendar  
days a f t e r  r e c e i p t  o f  h is  dec i s i on  as 
s p e c i f i e d  in Step 3, Sect ion C of 
A r t i c l e  XI.
Within f i f t e e n  (15) ca lendar  days a f t e r  
the Company r e c e i v e s  a w r i t t en  request  
f o r  a r b i t r a t i o n  o f  a g r i evance  which 
meets the above g u a l i f i c a t i o n s ,  each 
o f  the p a r t i e s  to t h i s  Agreement s h a l l  
des ignate  one (1) member to a Board 
o f  A rb i t r a t i o n .
ARTICLE X I I  -  ARBITE AT ION PBOCEDBRE
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The two a r b i t r a t o r s  sh a l l  meet wi thin 
t h i r t y  (30) ca lendar  days o f  r e c e i p t  
o f  the w r i t t e n  request  f o r  a r b i t r a t i o n  
and endeavor to  reach a mutually s a t i s ­
fa c t o r y  se t t l em en t  of the g r i e vance .
B. I f  the d ispute  is  not s a t i s f a c t o r i l y  
s e t t l e d ,  the Union may request  the des igna­
t i on  o f  a t h i r d - p a r t y  a r b i t r a t o r .  Such re ­
quest  s h a l l  be made not  l a t e r  than f o r t y - f i v e  
('15) ca lendar  days from the date o f the w r i t t en  
request  f o r  a r b i t r a t i o n  or the case s h a l l  be 
considered abandoned.
I f  the Company and Union a r b i t r a t o r s  
are unable t o  agree  on a t h i r d - p a r t y  a r b i ­
t r a t o r ,  the t h i r d - p a r t y  a r b i t r a t o r  s h a l l  be 
s e l e c t e d  from a l i s t  j o i n t l y  requested by the 
Company and Union a r b i t r a t o r s  from the Federal  
Mediat ion and C o n c i l i a t i o n  S e r v i c e .
C. I f  the Board of A rb i t r a t i o n  as descr ibed 
in Sect ion B has not convened- wi thin one hun­
dred e i g h t y  (180) ca lendar  days from the date 
o f  r e c e i p t  o f  the w r i t t en  request f o r  a r b i t r a -
ARTICLE XI I  -  ARBITRATION PROCEDURE (C on t ' d)
t i on  under Se c t i on A-S above bee ause o f f a i l u r e
of the i n i t i at in g pa r t y  to proce ed t o f i nal
arb i  tra t ion with in s uch per iod , the ca se s h a l l
be cons idere d ab ando ned.
D. Withi n t.wenty -one (21 ) ca lend ar a ays
aft. er t  he he arin g i s c losed . the Boa rd o f
A rb i t r a t i o n shal 1 is sue i t s wri t ten de c i s ion.
E. The Board o f A rb i t r a t ion shal 1 ha ve
jur i s d i c t i o n ove r on ly  one i ssue at on e time
and gr i evanc es s hal l not be grou ped or c om-
bined f o r  su bmis sion t o  a s i ngle Boa rd o f  Ar-
b i t r a t i o n ,  unles s th e par t i e s mutua 1iy a gree
to such comb inat ion or g ro up ing. A1 l awards
o f the Board of A rbi t r a t i o n must: com Fl y s t r i c t -
ly with the prov i s i o n s  o f  th is Art  i c le r and
any award no t so com ply ing s ha l l be nu11 and
ARTICLE X I I ARBITRATION PROCEDURE (C o n t ' d )
vo id  and o f  no b inding e f f e c t  on e i t h e r  pa rty .  
Any monetary award o f  the Board o f  A r b i t r a t i o n  
s h a l l  not cove r  any per iod p r i o r  to t h i r t y  (30) 
days be f o r e  f i l i n g  o f  the g r i evance  under 
A r t i c l e  XI ,  Sect ion C, Step 1.
F. The a r b i t r a t i o n  p r o v i s i o n s  conta ined 
here in  w i l l  not be used by e i t h e r  o f  the  par­
t i e s  f o r  the purpose o f  amending, renewing o r  
r e p la c in g  in  any manner the present A r t i c l e s  
o f  Agreement.
G. The p a r t i c i p a t i o n  by the Company and/or 
the Onion in an a r b i t r a t i o n  proceeding under 
t h i s  Agreement and culminating in  a ru l ing  
that  the g r ie vance  i s  a r b i t r a b l e  and/or an 
opin ion and award on the mer i t s  o f  the g r i e v ­
ance sh a l l  not  be deemed a wa iver  o f ,  or pre­
j u d i c i a l  t o  the r i g h t  c f  e i t h e r  party  to con­
t e s t  the a r b i t r a b i l i t y  o f  the g r i e vance  or the 
j u r i s d i c t i o n  and au tho r i t y  o f  the Board o f  
A rb i t r a t i o n  in proceedings f o r  a d ec la ra to ry  
judgment or to  s e t  as ide the award or  other 
appropr ia te  proceedings in any s t a t e  o r  f e d e r a l  
court  o f  competent j u r i s d i c t i o n .
H. The expense and compensation o f  the 
a r b i t r a t o r s  s e l e c t e d  by each par ty  s h a l l  be 
borne by the r e s p e c t i v e  p a r t i e s .  The expense 
and compensation o f  the th i r d  member o f  the 
Board o f  A r b i t r a t i o n  sh a l l  be d i v id ed  e q u a l l y  
between the Company and the Union. The ex­
penses, wages, and any other  compensation o f  
any witnesses c a l l e d  be f o r e  the Board o f  Ar­
b i t r a t i o n  s h a l l  be borne by the par ty  c a l l i n g  
such witnesses.
I .  Time l i m i t a t i o n s  s p e c i f i e d  here in  s h a l l  
apply  unless  extended by mutual agreement in 
w r i t in g  between the p a r t i e s  to take  care o f  
unusual cases  such as i l l n e s s  or o ther  j u s t i ­
f i e d  absences. I f  the t ime l i m i t s  s p e c i f i e d  
here in or as extended by mutual agreement are
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not met by the i n i t i a t i n g  party ,  the case 
sh a l l  be cons idered  abandoned.
ARTICLE XI I  -  ARBITRATION PROCEDURE (C o n t ' d)
ARTI CLE X I I I  -  TRANSFER OF EMPLOYEES
I f  a t  the Company's 
p loyee  i s  assigned or 
assignment, which, in 
the Company and the em 
such change o f  assignm 
re s id ence ,  the Company 
cos t  and w i l l  a s s i s t  i  
ments f o r  t r a n s p o r t a t i  
h is  immediate fami l y  a 
hold goods. Moving an 
i f  anv, s h a l l  be borne 
o ther  cases o f  change 
An employee to be tran 
from one l o c a t i o n  to a 
o f the t r a n s f e r  as fa r  
cab le .
request  a re gu la r  em- 
t rans fe r red  to  a regu la r  
the mutual op in ion  o f  
ployee a t  the time o f  
ent r equ i r es  change o f  
w i l l  bear the reasonable  
n making the arrange-  
on o f  the employee and 
nd the moving of house- 
d t ranspor ta t i on  c o s t s ,  
by the employee in a l l  
o f  r e gu la r  assignment, 
s f e r r e d  by the Company "^ 5 
nother w i l l  be informed 
in advance as p r a c t i ­
c e
? /
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ARTICLE XIV -  CONDUCT OF UNION AFFAIRE
A. A rep 
the Union, n 
s h a l l  be per 
v i c e  s ta t i on  
agreeab le  t i  
o ther  h igher  
in charge o f  
a s s i s t i n g  in 
d isputes  inv 
Agreement, 
i n t e r f e r e  wi 
with the con
r e s e n ta t i v e  or r e p r e s e n ta t i v e s  o f  
ot t o  exceed two (2) at one t ime, 
mitted access to the Company se r -  
s, a f t e r  a rranging a mutual ly 
me with the S ta t ion  Manager or 
l e v e l  management r e p r e s e n ta t i v e  
s t a t i o n ,  f o r  the purpose of 
the adjustment o f  g r i e vances  or 
o l v in g  employees covered by th i s  
Union r e p r e s e n ta t i v e s  s h a l l  not 
th employees on a c t i v e  duty or 
duct o f  Company business.
B. There s h a l l  be no d i s c r im ina t i on  
aqainst  any employee because o f  membership 
or non-membership in the Union.
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ARTICLE XIV -  CONDUCT OF UNION AFFAIRS 
V. (Cont 'd)
C. The Company, upon a p p l i c a t i o n  by the 
Union, v i l l  des ignate  an appropr ia te  l o c a t i o n  
outs id e  the area o f  customer access f o r  a 
Union b u l l e t i n  board a t  each s e r v i c e  s t a t i o n ,  
f o r  the post ing o f  o f f i c i a l  Union No t i ces  
s igned by an author iz ed  r e p r e s e n ta t i v e  o f  the 
Union; these b u l l e t i n  boards to be b u i l t ,  
i n s t a l l e d ,  and maintained at Union expense.
ARTICLE XV -  DISCIPLINE
Management s h a l l  have the s o l e  r i g h t  to 
determine appropr ia te  d i s c i p l i n e .  Management 
agrees  that any d i s c i p l i n a r y  ac t ion  s h a l l  not 
be unreasonable.
ARTICLE XVI -  LEAVES OF ABSENCE
A. The Company agrees ,  with at  l e a s t  
f o r t y - e i g h t  (48) hours advance n o t i c e ,  upon 
reguest  o f  the Union and the i n d i v i d u a l  em­
ployee  on a s p e c i a l  "Leave o f  Absence f o r  Union 
Business"  form, to grant  l e a ves  o f  absence 
without  pay to engage in work p e r ta in in g  to 
the business o f  the Union, inc lud ing  a t t e n ­
dance a t  Union meet ings or c on f e rences ,  to 
not more than th r ee  (3) o f f i c e r s  from each 
l o c a l  Union and to two (2) a d d i t i o n a l  employ­
ees in the Company f o r  not  t o  exceed t h i r t y  
(30) working days each in any ca lendar  year 
and to  not more than three  (3) Execut i ve  
Board o f f i c e r s  f o r  not t o  exceed s i x t y  (60) 
working days in any ca lendar  year .  I f  a 
s i tu a t i o n  a r i s e s  making i t  necessary tha t  an 
Execut ive Board o f f i c e r  request a l e a ve  with 
l e s s  than f o r t y - e i g h t  (48) hours advance no­
t i c e ,  such n o t i c e  requirement, may be waived 
by mutual agreement. The cond i t i ons  o f  such 
le aves  with re spec t  to Company b e n e f i t s  sh a l l  
be e s tab l i shed  by the Company.
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ARTI CLE XVI -  LEAVES OF ABSENCE (Con t ' d)
B. The Company w i l l ,  upon the request  o f  
the Onion and o f  the employee on a s p e c i a l  
"Leave o f  Absence f o r  Onion Business" form, 
with reasonable  advance n o t i c e ,  grant  a l eave  
o f  absence wi thout  pay f o r  a per iod in excess 
o f  t h i r t y  (30) days but not to exceed one year 
to  one (1) employee, t o  enqage in  work p e r t a in -  
inq to the business o f  the Onion, prov ided 
that  such employee has one o r  more years  o f  
cont inuous s e r v i c e .  This w i l l  not o b l i g a t e  
the  Company to  grant  a l e a ve  f o r  such purpose 
to  the same in d i v id u a l  beyond an accumulated 
absence o f  one (1) year .  A l l  b e n e f i t s  are 
suspended during any such l ea ve .  Time spent
in such l e a v e  o f  absence w i l l  be inc luded in 
computing Comoanv s e r v i c e  upon re ins ta tement  
by the Company within the period o f  the leave .
C. Employees with one or more years  o f 
s e r v i c e  may, at the s o l e  d i s c r e t i o n  o f  the 
Company, be granted leaves  o f  absence with
pay f o r  shor t  p e r i od s  f o r  j u s t i f i a b l e  per- ^ / \  
sonal  reasons or emergencies .  '*>s<0
reticle _xvtt_-_5trikes_and_locko ut s
Ouring the term o f  th i s  Agree 
renewal or extens ion  t h e r e o f  the 
no s t r i k e s ,  stoppages o f work, s 
other  i n t e n t i o n a l  i n t e r f e r e n c e  w 
The Company agrees that  there  wi 
lockouts .
ment o r any
re s ha 11 be
lowd ov ns ' o r  l \ '  /
i th wo rk- ^ 411 be no
a E l  I  cle j c v i i  i  _ wj.sc el la n e ou s
A. Regular Standard S ta t i o n s ,  Inc. Sa le s ­
men who r e s i gn  from Standard S ta t i ons ,  Inc.  
to return to school  and who are not granted a 
c o l l e g e  l e a ve  and who are  re-employed within 
a year ,  s h a l l  accumulate t h e i r  per iod  or 
per iods o f  broken s e r v i c e  f o r  the so le  purpose 
o f  e s t a b l i s h in g  the Salesman’ s r a t e  o f  pay.
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ARTICLE X V I I I  -  BISCELIA NEOUS (C on t ' d )
B. Be fo re  a 
or  more years  o f  
in s ta tus ,  o r  re  
lack o f  work, th 
reasonable  e f f o r  
l i k e  p o s i t i o n  wi 
p lo yee  accepts  t  
r e s p o n s i b i l i t y  t 
new l o c a t i o n .
s a t i s f a c t o r y  employee 
s e r v i c e  i s  l a i d  o f f ,  
duced to part  time bee 
e Company sh a l l  make e 
t  to p lace  sa id employ 
thin the Region. I f  t 
he t r a n s f e r ,  i t  w i l l  b 
o e s t a b l i s h  res idence
with one 
reduced 
ause o f  
very 
ee in a 
he em- 
e h is  
in the
C. The Company and the  Union agree  that  
there  s h a l l  be no d isc r im ina t ion  aga inst  any 
exp lo yee  because o f  race ,  c o l o r ,  c r e e d ,  age, 
sex ,  or nat iona l  o r i g i n .
D. Employees covered by th i s  Agreement 
w i l l  r e c e i v e  employee b e n e f i t s  in  accordance 
with the p rov is ions  se t  f o r t h  in the published 
b e n e f i t  plans o f  the Company. There s h a l l  be 
no d i s c r im in a t i on  aga inst  any employee f o r  
any reason whatsoever  in the adm in is t ra t ion
o f  b e n e f i t  p lans.
ARTICLE XIX -  TERM OF AG REEMENT
A. This Agreement s h a l l  be extended through 
A p r i l  1, 1973. T h e r e a f t e r ,  th i s  Agreement 
s h a l l  renew from year to year  unless e i t h e r  
pa rty  hereto  s h a l l  g i v e  w r i t t en  no t i ce  t o  
the other  o f  i t s  d e s i r e  to  modi fy or amend, 
or t o  terminate  th is  Agreement on i t s  ann iver ­
sary  date.  Such n o t i c e  conta in ing the s p e c i ­
f i c  matters to be discussed must be g i ven  in 
w r i t in g  s i x t y  (60) days, but not more than 
n ine ty  (90) days, be f or e  an ann iver sa ry  date 
o f  th i s  Agreement.
I f  n o t i c e  to  terminate  is  g iven by 
e i t h e r  pa rty ,  the Agreement s h a l l  terminate  
on i t s  anniversary date  unless the p a r t i e s  
by mutual agreement, extend the c o n t r a c t  f o r
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ARTICLE XIX -  TERM OF AGREEMENT (C o n t 'd )
a f i x e d  per iod  f o r  the cont inuat ion  o f  
n e g o t i a t i o n s .
I f  n o t i c e  to  modify or  amend only i s  
g i v e n ,  th i s  c on t rac t  s h a l l  cont inue in f u l l  
f o r c e  and e f f e c t  u n t i l  agreement on a new 
co n t r a c t  i s  reached, p rov ided ,  i f  agreement 
i s  not reached by the ann iversary da t e ,  e i ­
ther  party may t h e r e a f t e r  terminate  th i s  
Agreement on s i x t y  (60) days '  w r i t t en  n o t i c e  
to the other .
B. I t  i s  recogni zed  by the p a r t i e s  that  
during the term o f  t h i s  Agreement, i t  may 
become d es i r a b l e  to  review wage ra t e s  as set 
f o r t h  in  Schedule A o f  t h i s  Agreement, and 
f o r  th i s  purpose only ,  e i t h e r  pa rty  may re­
quest one such opening f o r  d iscussi ons to  be -  V' 
g in on or a f t e r  January 1, 1973, and once in 
each succeeding ca lendar year ,  t o  cons ider  
r e v i s i o n  in the l i g h t  of cond i t i ons  then ex­
i s t i n g .  I f  agreement i s  not reached during  ^
the s i x t y  (60) days f o l l o w in g  commencement o f  
n e g o t i a t i o n s ,  e i t h e r  party  may g i v e  s i x t y  (60) 
days '  w r i t t en  n o t i c e  o f  i t s  des i re  t o  term i­
nate the  Agreement, in which case the Agree­
ment s h a l l  terminate  as o f  the end o f  such 
s i x t y  (60) day pe r iod  unless by mutual consent  
the p a r t i e s  agree to an ex tens ion  f o r  the pur­
pose o f  cont inu ing  n e go t ia t i o ns .
ARTICLE XX -  WRITTEN NOTICE
Writ ten n o t i c e s  requ i r ed  under the terms 
o f  th i s  Agreement s h a l l  be s u f f i c i e n t l y  served 
f o r  a l l  purposes here in when mai led r e g i s t e r e d
ARTICLE XX -  WRITTEN NOTICE (C on t 'd )
mai l ,  return r e c e i p t  requested ,  postage 
p r ep a id :
To the Company:
The Pres iden t  
Standard S ta t i ons ,  Inc.
225 Bush Str ee t
San Franc isco ,  C a l i f o r n i a  94120 
To the Onion:
P r e s id e n t ,  Execut ive  Board 
Western S ta t e s  S e rv i c e  S ta t i on  
Employees Union
IN WITNESS WHEREOF, the p a r t i e s  executed 
t h i s  Agreement the 28th day o f  January, 1971.
WESTERN STATES SERVICE 
STATION EMPLOYEES UNION
For the Union
__________ /s/ Car l  E. Anderson__________
Pres iden t ,  Execut ive  Board
__________ /s/ George S. Ru d e l i s _________
S ec re ta r y -T r easu re r ,  Execut ive  Board
STANDARD STATIONS, INC. 
For the Company
____/s/_n_._L=_Mul i  t______
Pres ident
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SCHEDULE S
CLASSIFIED WAGE SCHEDULE 
HOURLY RATES TO BE EFFECTIVE 
ON THE DATES SHORN:
(EXCEPT ALASKA)
C l a s s i f  i c a t i on 1ZIZ71 1/1Z72
Automotive S p e c i a l i s t  A
( a f t e r  2 y r s . ) $<1. 25 1 $4.57
(,v ' ■ Automotive S p e c i a l i s t  B
( a f t e r  1 y r . ) *3 V 3. 97 4.27
< J Jtl Automot ive S p e c i a l i s t  C
( s t a r t ) 3. 69 7 ‘ 3.97
Lead Salesman ay 3. 58 L7 3.85
t; Senior  SalesmanAvA ( a f t e r  2100 hours**) X I 3. <42 3.68
J Salesman ( a f t e r  700 hours**)  :>< 3.22 2>f 3. 46
Salesman-Tra inee ■? w 3.05 2$ 3.28
Part-T ime Salesman
( a f t e r  2100 hours*) 3. 42 3.6 8
Part-T ime Salesman
(a f t e r  700 hours*) 3. 22 3. 46
Part-T ime Salesman 3.0 5 3.28
Temporary Labore r ** * 2. 27 2. 44
ALASKA - CENTRAL AND SOUTHWESTERN
Lead Salesman $5. 21 V | $ 5 • 6 0
Senior  Salesman
(a f t e r  2100 hours**) l-V 4. 95 2 1 5.32
Salesman ( a f t e r  700 hours**)  ■*(. 4.68 3S 5-03
Salesman-Tra inee 4. 42 %~j 4.75
Part-Time Salesman
( a f t e r  2100 hours*) 4.95 5.32
Part-Time Salesman
( a f t e r  700 hours*) 4.68 5.03
Part-Time Salesman 4. 42 4.75
Temporary Labore r ** * 3. 29 3. 54
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SCHEDULE A 
(Continued)
C l a s s i t i c a t i o n  l Z l / 2 1  1/1/72
ALASKA -  SOUTHEASTERN
Lead Salesman 3C. $4.65 3<T$5.00
Senior  Salesman
( a f t e r  2100 hours**) T i 4. 44 v? 4.77
Salesman ( a f t e r  700 hours**) « .  19 ?i 4.50
Salesman-Tra inee 3/ 3.97 4.27
Part-Time Salesman
( a f t e r  2100 hours*) 4. 44 4.77
Part-Time Salesman
( a f t e r  700 hours*) 4. 19 4.50
Part-Time Salesman 3. 97 4.27
Temporary Labore r ** * 2.95 3. 17
* 700 hours to  be accumulated w ithin a
tw e l ve  (12) consecut ive month pe r i o d am
2,100 hours to be a t ta in ed within a
t h i r t y - s i x  (36) cont inuous month per iod .  
New ra t e s  t o  be a p p l i c a b l e  at the beg in ­
ning o f  the next p a y r o l l  per iod f o l l o w i n g  
accumulat ion o f  re qu i r ed  hours.
* *  Regular hours only .
* * *  Temporary Laborer  -  App l i es  t o  temporary 
help hi red in emergencies when t ra ined  
personnel are  not a v a i l a b l e  or  pending 
the t r a i n i n g  o f  personnel  f o r  r e gu la r  
assignments.  Per forms no s a l e s  work o f 
any kind, but only  such s e r v i c e  as c l ean ­
ing windsh ie lds,  f i l l i n g  t i r e s  and ra d ia ­
t o r s ,  and genera l  maintenance work.
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BLS 2453a
U.S. DEPARTMENT OF LABOR
B u r e a u  o f  L a b o r  St a t i s t i c s  
W A S H IN G T O N ,  D .C . 20212
September 21, 1971
Standard Oil Company of California  
J?.0. Box 3495
San Francisco, California 94120
Gentlemen:
Thank you for sending us the current union agreement(s) identified 
below.
For use in preparing studies of collective bargaining practices, we 
would like to know the number of employees covered by each agree­
ment. Please supply current information in column (3) below and 
return this form in the enclosed envelope which requires no postage.
Your cooperation is appreciated.
Establishment
(1)
6  -
Standard Oil Co of Calif 
Standard Stations, Inc.
b T
£7^
Standard Oil Company of 
California
Western Operations, Inc. 
Bakersfield Refinery
110
V
Name of union
(2)
Western States 
Service Station 
Employees Union
International Union 
of Eetroleum Worker! 
Affiliated  With 
Seafarers International 
Union of North Ameri ca
Number of employees 
normally covered by 
agreement 
(3)
(H4&
0
